
CNSL 5133 Group Dynamics: Organizing Group
Experience

     

     
 
Provide an understanding of group counseling methods, including group counselor orientations and behaviors, appropriate selection criteria
and methods of evaluation of effectiveness.

Element
.

Levels of Performance
.

1. <p>Degree to which required

elements are included and

developed.</p>

__Target(3)

<p><span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;"><span style="font-size:

10pt; font-family: &#39;Times New

Roman&#39;">All required elements

are included and well

developed.&nbsp;</span></span></p>

<p><span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;"></span></p><p><span

style="font-size: 10pt; font-family:

&#39;Times New

Roman&#39;"></span></p>

__Acceptable(2)

<span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;"><span style="font-

family: Arial"><font size="3"><p

style="margin: 0in 0in 0pt"

class="MsoNormal">All required

elements are included and adequately

developed.</p></font></span></span>

<p>&nbsp;</p><span><span><font

size="+0"><p>&nbsp;</p><p

style="margin: 0in 0in 0pt"

class="MsoNormal"><span style="font-

family:

Arial"></span></p></font></span></sp

an>

__Unacceptable(0-1)

<p>One or more required elements are

missing.</p>

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________
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2. <p>Degree to which candidate

demonstrates ability to use course

concepts in practical applications.</p>

__Target(3)

<p>Candidate demonstrates

considerable competence in

implementing content in a practical

context. </p>

__Acceptable(2)

<p>Candidate demonstrates adequate

competence in implementing content in

a practical context.</p>

__Unacceptable(0-1)

<p>Candidate demonstrates lack of

competence in implementing content in

a practical context.</p>

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

3. <span style="font-family: Arial"><font

size="3">Degree to which candidate

meets standards of scholarly

writing.</font></span>

__Target(3)

<p><span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;">Artifact is well written

and scholarly in tone. Candidate

creates well developed paragraphs and

uses correct grammar and

punctuation.</span></p>

__Acceptable(2)

<p><span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;">Writing is adequate.

Candidate makes fewer than five errors

in grammar and

punctuation.</span></p>

__Unacceptable(0-1)

<p>Writing is not clear. Candidate

makes more than five errors in

grammar and punctuation.</p>

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

4. <p>Degree to which artifact reflects

accurate application of formatting

required by the American Psychological

Association.</p>

__Target(3)

<p>APA format is always followed in

citations and references, with no

missing information.</p>

__Acceptable(2)

<p><span style="font-size: 10pt; font-

family: &#39;Times New

Roman&#39;"><span style="font-size:

10pt; font-family: &#39;Times New

Roman&#39;">Adherence to APA

format is adequate, with three or fewer

errors.</span></span></p>

__Unacceptable(0-1)

<p>APA format is absent or

inconsistently followed, with four or

more errors.</p>

_________________________________________________________________

_________________________________________________________________
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